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Rehab & Disability
prg.1. Goals

Figure 1: logol

« To find temporary or permanent work for people with disability.

« Tosupport people with disability to practice a job that fits with their capacity and health
condition.

» To acquire job related skills which increases their qualifications, experience and possibility
in finding employment within and outside the framework of the protected workshop

To provide financial income for work performed.

Protected workshops need external financial support to cover related costs
The NEO supports financially NGOs active in the rehabilitation and employment of people with
disability within the framework of the protected workshops.

prg.2. Terms of the contract

The protected workshop must meet the following conditions:

5 Employing Lebanese persons with disability holding a personal disability card.
X Existing in a geographical location and building convenient for people with disabilities
(geographic location and building).

1. Possessing a license from the competent official authority mandated to care for
people with disability.
2. The presence of professional supervisors at the workshop.

X The availability of health conditions and the necessary equipment to facilitate the work
of people with disability.

prg.3. Documents to be submitted

» Arequest to receive financial assistance.

« Statement of necessary needs with estimated cost.

« The annual budget of the protected workshop.

« Alist of supervisors and administrators working at the workshop with their qualifications,
competencies and experience.
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A list of people with disability working at the protected workshop with the card number of
each including place and date of birth, type of disability and the profession they exercise.

A copy of the personal disability card.

A list of machinery and equipment available at the protected workshop.

A copy of the license which includes the authority to care for people with disability.

A copy of the internal rules and procedures of the supervising association/NGO with the
knowledge and news.

Statement from the Ministry of the Interior of the members of administrative body and their
missions.

prg.4. Foreign Man Power
This department deals with job offers from institutions that intend to recruit foreign specialists or
experts in Lebanon. Such job offers must be submitted in person by employers or their
representatives to the employment office. Adherence to the contents of the memo No. 99/2
attached hereto is required

Memo No 99/2
gate: 17/5/1999

The conditions to access to a certificate from the NEO related to the work of foreigners:
According to the Decree No. 17561 Date 18.09.1964, and its amendments, particularly article VIII
(organization of the work of foreigners)

According to the Decree No. 2019 Date 10/05/1979, particularly Article 17, para H

Table 1: datal

Based on the O 6 6 0 6

|n.struct|ons of . Further to the

His Excellency decision No.

the Minister of " | 466/1 Date

Labc_)ur - 08/19/1997

Chairman of (Business and

th_e Board of Professions to

Plrectors of be confined to

the NEO Lebanese)
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A B C D E F G _ H
1 = Category A B C D
=
5 mm Salary £900 £800 £1,000 £750 1$= £0.75
Years of Number of NE
4 | Employees Category Service Age children Salary Salary Advance Net (£) Net ($)
5 Samir A 40 59 5 £900 £90 £990 $1,320.00
6 Farid B 35 65 3 £800 £80 £880 $1,173.33
7 Tarek B 25 50 0 £800 £80 £880 $1,173.33
8 Fawzi D 15 35 2 £750 £38 £788 $1,050.00
9 Sanaa C 10 30 1 £1,000 £50 £1,050 $1,400.00
10 Afif D 13 37 3 £750 £75 £825 $1,100.00
11 Average salaries for the category D: £750
12 Sum of salaries ($) for employees having the Year of service > 40 for the category B: £1,600
13 Number of employees of category "B" Or "D" having "Year Service" >14: 0
= 1- Utiliser la formule convenable pour retirer du tableau "Table1" le salaire de chaque catégorie.
15 2-calculer I'avance sur salaire "Salary advance" sachant que si "Years of Service "est plus petit que 25 et le nombre d'enfants "number of children” <3, I'avance
16 | sur salaire "Salary Advance" est 5% du salaire, si non, I'avance sur salaire est 10 % du salaire.
17| 3-Calculer le Net (£), le Net ($), la moyenne des salaires, et la somme des salaires ($) pour les employés ayant plus de 40 années de service dans la catégorie B,
18| et le nombre d’employés appartenant a la catégorie B ou D ayant plus de 14 années de service.
T9| a-Utiliser conditional formatting pour que les salaires plus grands que fa moyenne de tout les autres salaires soient soulignés, double et bold.
20 | 5- Ajouter le graphe ci-dessous.
4 |
22 | 1- Use the appropriate formula to extract from table "Table1" the salary of each category.
23| 2-Calculate the salary advance knowing that if "Years of Service" is fess than 25 and "Number of Children" < 3, the salary advance is 5% of the salary; otherwise,
>4 the salary advance is 10% of the salary.
= 3- Calculate the Net (£), the Net ($), the average of salaries, and the total of salaries ($) for employees with more than 40 years of service in category B, and the
26 | number of employees in category B or D with more than 14 years of service."
27| 4- Use conditional formatting so that salaries greater than the overall average of salaries are bold and double underlined.
28| 5-Add the chart below.
29
30 Salary/Net
31 - £1,200 Samir. £900 Sanaa, £1,000
32 £1,000 : Farid, £800 Afif, £750
33 £800
34 £600
3 = Salary
& £x00 B
36 . ¢
£0

37 Samir Farid Sanaa Afif
38 = Salary £900 £800 £1,000 £750

= Net (£) £990 £8 £1,050 £825




